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A note from our

CEO

Mary Ellen Matsui
CEO, Atma

It is my role as the CEO of Atma to be sharing a letter to summarize our last year, and how that has
influenced our path and plans as an organization. We know now though that 2020 has turned out
drastically different than anything any of us would have imagined.
This report covers Atma’s work with our partner NGOs from April 2019 to March 2020. By March end we
and the world began to understand what might be in store for us - and the magnitude of the pandemic
and the subsequent economic fall out. We had a lot of concern initially about it.
What I can say is that since the beginning of India’s lockdown we have seen incredible leadership from
our NGOs, from the Atma team and across the sector. The NGOs we serve have stepped in to serve their
communities and to make sure their students could keep learning.
Over the last year, Atma’s role has been to build the capacity of our partners. Through strong teams,
institutions and partnerships our partners are able to effectively address the challenges they are facing
today as a result of the pandemic and subsequent economic fall out.
Over the last year we helped our 17 partner NGOs build their capacity through the completion of over 170
projects. Additionally, Atma worked with X NGOs from across the country to provide them with a
detailed understanding of their capacity needs and means to addressing these challenges. While we do
not know how the pandemic is going to affect all of our partners we do know that they have had stronger
institutions heading into this crisis as a result of their investment in the their own capacity.
Atma’s key value has and continues to be partnership. We shouldn’t have to face big challenges alone and
we will be more successful when we gather people around us.
This is why Atma was founded - to be there to support the important work of social entrepreneurs and
NGO leaders. To support our partner organisations and their teams in achieving great outcomes for their
organisations and most importantly their students.
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About Atma

Our Board
Amit Murugkar - Chairperson

Atma is an Accelerator for Education NGOs and Social Enterprises in
India. Atma was founded in 2007 to support and strengthen education
organisations. We believe that these organisations can lead the way in
reforming education; but, faced with a severe lack of financial and human
resources, they face an up hill battle in realising their mission. Atma is
here to help. We support NGOs across the country and have our offices in
Mumbai and Pune.

Dr. Rahul Sood - Trustee

V

Gayatri Nair Lobo - Advisory Board Member

ision

To ensure quality education for all children

M

ission

To build the capacity of education NGOs to achieve sustainability
and scalability thereby enabling delivery of quality education.

Sonali Saini - Trustee
Vishal Kapoor - Advisory Board Member
Dimple Gujral - Advisory Board Member

Prasad Baji - Advisory Board Member
I have been a Board member of Atma for close to 2 years now.
What a wonderful and fulfilling experience it has been for me !! I
believe I have learnt as much as I have contributed. It’s a highly
constructive partnership with all of us working together
cohesively to take forward Atma’s mission. I have been involved
in multiple activities and initiatives as an Atma Board member
ranging from reviewing & commenting on the financial plan to
helping in fund raising efforts to providing inputs in internal
Accelerator recruitment meetings to joining fundraising
bootcamps for NGOs to mentoring NGOs in the Future of Impact
Collaborative. Truly a wide range!! Atma has built a strong
reputation in this segment and its wonderful work with a wide
variety and large number of NGOs over the years is testimony to
the strength of its services. With the ever-increasing complexity
of the environment that NGOs face, Atma has its work cut out in
terms of helping its NGO partners navigate these challenges but I
feel confident that Atma is up to this daunting task.
Prasad Baji - Advisory Board Member
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How the Year ended
for us?

The 2019-20 fiscal year was derailed by
the Covid-19 crisis. Notheless Atma had
a successful year closing.
Volunteer
Applications
v.
accepted
No. of
Accelerator
Partners

17
No. of
Accelerator
Projects
completed

2%
No. of
Volunteers

47

No. of
Atma
Network
Webinars

12
No. of
attendees

603

175
4

Our model
Atma Accelerator
The Accelerator programme provides strategic and hands-on support to
high-potential education NGOs and social enterprises in need, to build
the capacity of their organisation. The Accelerator programme consists of
a three-year partnership with education NGOs with 1200 hours of
support provided per year by the consultants to the organisation’s
leaders, at least 3 expert volunteers per year, and advice and expertise
provided across 9 Organisational Development Areas to answer the
variety of challenges NGOs are facing.

Project Based Support
Atma provides short term intervention to an organisation that has already
identified an area of support required. Atma designs and implements the
project to build the relevant capacity in the organisation.These projects
last between 3-6 months and solve for specific issues the organisation is
facing.

Atma Network
The Atma Network is a free bank of information which education NGOs
can consult to solve challenges, connect to experts and save time. It has
existed for 4 years and engaged over 300 NGOs. With our expertise, we
have built tools to assess NGOs capacity, connect NGOs to collaborate
amongst themselves, and a comprehensive library of resources to help
NGOs in remote locations.
Know more, here.

Gati

Set up in November 2016, Gati is a consortium of Atma that aims to
develop and disseminate best practice and address challenges to inclusive
education. Together we are helping educators serve students effectively,
allowing more students to access school. Know more, here.
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Onboarded Partners

Atma Accelerator

Tapasya Pratishthan

The Accelerator programme provides strategic and hands-on support to highpotential education NGOs and social enterprises in need, to build the capacity of
their organisation. The Accelerator programme consists of a three-year
partnership with education NGOs with 1200 hours of support provided per year
by the consultants to the organisation’s leaders, at least 3 expert volunteers per
year, and advice and expertise provided across 9 Organisational Development
Areas to answer the variety of challenges NGOs are facing.

Tapasya Pratishthan is a non-profit organisation that has been working
in the space of policy implementation in Maharashtra since 2017. Their
low-cost, high-impact policy implementation campaigns nurture
existing leadership within the community and partner organisations

Rubaroo
Rubaroo believes that children should be taught how they can keep
themselves safe at a young age and there should always be an open
channel of communication between a child and a parent, where the
child feels comfortable and safe that his/her parents are there for
him/her no matter what.

Saturday Art Class
No. of
Accelerator
Applications

No. of
Accelerator
Partners

17

No. of
Accelerator
Projects

175

363

Saturday Art Class is where art and imagination uplift education. It is a
uniquely-designed initiative that aims to enrich and develop children
from low income communities through a variety of holistic and valuebased modern art curriculums.

No. of
Partners
onboarded

5

Sparsha Charitable Trust
Sparsha Charitable Trust aims to touch the nearby underprivileged,
providing access to basic human needs and help them to achieve better
living circumstances. They focus on programmes in health, education
and community development to help marginalised communities.

Cool Coach
CoolCoach is dedicated to bringing health and fitness into the limelight
of education. By introducing quality Physical Education (PE) to children
in under-resourced schools, they are taking the first step towards
getting them to take control of their lives and lead it actively. By
making PE active and engaging, they are helping children associate
exercise with fun, thereby instilling physical activity to become second
nature.
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Rubaroo

Projects Completed

Case Study

Graduation Goal 1: Ability to attract and retain talent

Human Resources
Rubaroo focuses on creating awareness on the issue of child sexual abuse and
through a team of professional psychologists and counsellors they deliver
programmes that aim at holistic empowerment of children by imparting
knowledge and skills to deal with unsafe situations in order to prevent
occurrences of child sexual abuse. They also promote gender sensitivity
among children and provide age-appropriate sexuality and reproductive
health education.

Atma's Intervention
Rubaroo has aspirations of growing their interventions as well as
increasing the depth of their impact. Rubaroo was onboarded to the
Accelerator Programme in April 2019.

4 projects
completed

- Performance Appraisal System
- KRA
- Organogram
- Job Description

Graduation Goal 2: Strong fundraising systems and pipeline

Fundraising & Finance
8 projects
completed

- Elevator Pitch
- 2 pager
- Master Pitch Deck
- Master Proposal Template
- Donor Management
- Budget
- Budget Tracker
- Fundraising Plan

Graduation Goal 3: Strong programme design and delivery

This is an evaluation of the year 1 of the partnership between Atma and
Rubaroo.

Programmes
2 projects
completed

- Data Analysis Template
- Training Workshops

Graduation Goal 4: Ability to articulate impact

Monitoring & Evaluation

Organisation
Development Area
Project Breakdown

4 projects
completed

- Logic Model
- Indicators
- Data Collection Tools
- Data Analysis Template

Graduation Goal 5: Strong Governance and Leadership

Governance & Leadership
73% of projects were completed
as per plan, despite disruption by
Covid-19 pandemic

4 projects
completed

- Advisory Board
- Board Structure
- Board Manual
- Board Recruitment
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Rubaroo

Case Study

Outcome
With the support of the Atma partnership, Rubaroo is now able to...

Make data-driven decisions
Design and pilot a new
outcomes framework,
indicators and data collection
tools
Create strong systems for
managing school outreach and
activity tracking

Build a strong leadership
team
Clarify the organisation
structure and roles and
responsibilities of the various
roles
Create performance
management systems

Strengthen fundraising
systems and pipeline
Contract a 3rd party (introduced
by Atma) to manage their financial
systems
Onboard and induct a team
member to manage fundraising
Secure their funding runway due to
creative fundraising and efficient
financial management

Strengthen programme
delivery
Reach out to 8471 children, 1517
youth and 3073 adults (33%
growth in no. of individuals
served over previous year)
Improve classroom facilitation
through Atma-facilitated
classroom behaviour
management training

Way Forward
After the first year of the Accelerator Partnership, Covid 19 struck and Rubaroo
had to recalibrate its goals and reassess its capacities.
With Atma’s support and their innate ingenuity, Rubaroo has been able to keep
the organisation going and has been able to pivot its offerings to adjust to
externalities. Atma takes pride in Rubaroo and the resilience they have been
able to showcase during this time.
In the remainder of the Accelerator Partnership, Atma shall continue to build
the capacities of the team and build strong systems around programmes,
fundraising, talent acquisition and management, impact, governance and
leadership.
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Project Based Support

Onboarded Partners
Sol’s ARC

Atma provides short term intervention to an organisation that has already
identified an area of support required. Atma designs and implements the
project to build the relevant capacity in the organisation.These projects
last between 3-6 months and solve for specific issues the organisation is
facing.

Sol’s ARC is a unique organisation that does innovative educational
research to build inclusive pedagogy in both mainstream and special
schools to ensure that every child can learn.

Bright Future
Bright Future empowers youth to make informed decisions about their
career and thus enables them to transform their passion into gainful
employment through life skills development, career development,
mentoring support, internships and placement opportunities.

Saaras Impact Foundation

No. of
PBS
Partners
No. of PBS
Projects

4

Saaras Impact Foundation (Saaras) is a nonprofit organisation that aims
to make policies work in practice for the marginalized group. Since
their inception in 2017, they have been working on the implementation
of the Right to Education (RTE) 12(1)(c) under their Project Eklavya.

Social Frontier Foundation

31

Social Frontier Foundation aims to make quality healthcare accessible
to mothers and infants through Pradhan Mantri Matru Vandana Yojana
(PMMVY) policy under the Right to Food (RTF).
SFF resolves the gap in the implementation of PMMVY in the following
ways:
• Mapping uncovered areas: Supporting the government to survey
areas being missed out by the outdated census.
• Identifying mothers who are not registered or left out despite being
eligible and requiring support.
• Connecting identified women to benefits: Creating awareness and
enhancing the quality.
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Bright Future

Projects Completed

Case Study

Graduation Goal 1: Ability to attract and retain talent

Human Resources
Bright Future empowers youth to make informed decisions about their
career and thus enables them to transform their passion into gainful
employment through life skills development, career development,
mentoring support, internships and placement opportunities.

Atma's Intervention
Bright Future approached Atma in 2018 with a need for capacity building
support in the area of Human Resource management. The organisation
had grown substantially over the last few years, and older systems were
not capable of handling the new scale.
There was also a need to redefine M&E frameworks to incorporate
programmatic changes & lay down a strategy plan for the organisation.
By 2019, Bright Future had set up several HR systems with Atma’s support,
and was now looking to sharpen its capacity in a mix of organisational
areas, in culture under HR, fundraising systems, leadership & governance
and programme efficiency.

12 projects
completed

- EVP Collaterals implementation
- Selection Systems
- Performance Appraisal System 19 - 20
- Recruitment
- Organisation Structure
- Induction & Orientation (Project from the previous
year)
- Key Result Areas (KRAs)
- HR Manual
- Staff development plans
- Organisation Culture
- Leadership rubric (JPMC project)
- Performance Appraisal System for a Potential
Programme

Graduation Goal 2: Strong fundraising systems and pipeline

Fundraising & Finance

5 projects
completed

- Donor meet up
- Proposal
- Shopping Cart
- Master Proposal (Grant Template) (JPMC project)
- Proposal Deck

Marketing
2 projects
completed

Organisation
Development Area
Project Breakdown

- Two-pager
- Branding (Positioning report)

Graduation Goal 3: Strong programme design and delivery

Programmes

6 projects
completed

- YDTC SOP
- JPA (JPMC project)
- Implementation Plan Based on JPA
- Operations Manual (SOPs) - School
- Donor Engagement Form
- Integrating the 4th pillar of the model)
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Bright Future

Case Study

Outcome
With the support of the Atma partnership, Bright Future is now able to...

Invest in people & bring
down the attrition rate
from 30% to 15%
Make 8 critical hires, 4 in
Leadership roles
Streamline its recruitment
process & hire more & better
Build a stronger organisation
culture

Strengthen its
Governance & Leadership
teams
Fill 4 critical leadership
positions, enhance
competencies
Owing to a stronger LT, CEO
bandwidth was optimised
3 Advisory Board members
recruited

Double the funds
raised from INR 5 cr to
INR 9 cr in one year
Diversify funding sources to
include individual donors & small
corporates
Not just sustain but also increase
funding available in times of Covid
Secure Rs. 25 lakh from a new
funder (Deloitte) through an Atma
linkage

Maintain the focus on
programme
improvements
Improve the quality of
facilitators Invest in M&E tech
systems
Clearly articulate its USP

*Photo credit: Bright Future - Atma's new partner

After two years of intensive capacity building support from Atma, Bright Future feels
confident to take its work forward in the areas of Human Resources, Fundraising and
Strategy with its own team.
We believe this is a reflection of a good capacity building partnership, where Atma has
made its support redundant in the areas it helped Bright Future build over 2 years.
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Volunteering at Atma

Atma provides volunteering opportunities to talented candidates across the
world to apply their skills in a challenging work environment in Mumbai and
Pune.Volunteers are an integral part of Atma’s workforce contributing to over
70% of our work with education NGOs and social enterprises.

47
Total no. of Volunteers

Q1
Q2

10
countries around
the world

India
France
Australia
Netherlands
Canada
Singapore
United States of America
Austria
Switzerland
New Zealand

485

492

Applications

Applications

331
Applications

573
Applications

Q3
Q4

Volunteer Highlights
“I would like to thank Atma for giving me this wonderful
opportunity that provided me with a platform to bring a change
and give back to society to the best of my capability. I worked on
HR based projects that included surveying, creating audit
reports, preparing job descriptions and also working on an
organogram. The work environment was highly encouraging,
which propelled me to perform better. I look forward to working
with Atma again.”
-Abinaya Rajan
“Volunteering at Atma was an unforgettable experience. It was
very insightful for me to apply my management consulting
experience in a context that is so different from back home. In
2.5 months, I worked on streamlining a CEO transition,
accelerating the fundraising and enhancing the governance at
one of the partner organizations. I also did a capacity building
workshop within the Atma team itself on a topic that I'm
passionate about: team development. If you want to use your
professional skills to build a brighter future, then Atma is the
place to be!”
-Corriene van Eck

“In the 2 months that I have volunteered with Atma, I have
worked on enhancing the organisation culture and the HR
system, of a long standing partner of Atma. This project has
provided me an opportunity to work at strengthening the
collaboration between employees and updating HR processes, of
Atma’s partner. I have experience of Atma employees and
volunteers working as a close-knit team to deliver work and
improve their skills. It is a pleasure working as a member of the
Atma team.”
-Sunita Mirchandani
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Atma Network
The Atma Network is a free bank of information which education NGOs
can consult to solve challenges, connect to experts and save time. It has
existed for 4 years and engaged over 300 NGOs. With our expertise, we
have built tools to assess NGOs capacity, connect NGOs to collaborate
amongst themselves, and a comprehensive library of resources to help
NGOs in remote locations. We organise monthly webinars for our
network NGOs by industry experts.
Know more, here.

55%

Average conversion
rate for webinars

Webinars

Q1
Q2

Keeping Children Safe in Organisations
Best Practices for Pre-Hiring and Hiring
Implications of GST on NGOs
Social Media Impact
Best Practices Post Hiring
Effectively Managing volunteers in NGOs
Importance of Research for NGOs
Best practices for scalability and sustainability
Income Tax for NGOs (Part 1)
Income Tax for NGOs (Part 2)
Corpus Funds and Accounting
Governance

Q3
Q4
*Photo credit: 17000 ft - Atma's new partner
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Model of Support

Gati was a consortium of organisations and schools driving inclusion.
Together we were helping educators serve students effectively and
allowing more students to access school.

Problem
There are an estimated three million children with disabilities in India,
many of whom are marginalised by poverty, gender, disability and caste.
Of the identified CWD in India, 34% are out of school, that’s nearly a
million children between ages 6-14.
The need to support CWD in classrooms has been overlooked, and underfunded. Students with disabilities, or marked deficits, represent a growing
population in any classroom due to the failures in early intervention
support, especially in low-income communities. Failure to respond to this
need will continue to have negative consequences on CWD’s academic and
life outcomes.

Increase Awareness
We leveraged our network to increase and spread the awareness level of
inclusive education and the need for it. Our Gati team worked across the
year to engage with principals, school owners and school leaders across the
country to increase awareness about what inclusion is, and why it is
important. Further, we shared an easy to adopt inclusion plan to help
schools commit and work towards being more inclusive.
We created awareness through:
Awareness Campaigns
Activation Workshops for Schools
Conduct School Needs Assessments
The Gati team offered a Needs Assessment tool to schools to review the
school’s level and quality of inclusion practice. Gati programme team
members conducted this Needs Assessment through data collection,
stakeholder interviews and school leadership meetings. Schools that
underwent the Gati Assessment have had a better understanding of their
inclusive needs against national benchmarks of performance.
Provide In-School Support
Gati worked in collaboration with its core group members to provide
support to schools, towards becoming inclusive. We worked towards
providing support across the following key areas:
Curriculum & Pedagogy
Professional Development of Teachers
Classroom Infrastructure
Classroom Behaviour Management
Resource Partners
Sol’s ARC
Ummeed Child Development Centre
Inspirium Holistic Care Gateway School
We identified resources that can directly work for school stakeholders:
teachers, school leaders, parents, students. Atma's goal was to facilitate an
ecosystem where more schools can access high-quality resources.
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Inclusive School Competition 2020
WINNERS FOR THE ISC 2019-2020
Shivshakti High School - Most Inclusive School - They won Rs. 40,000
worth of teacher training by Ummeed Child Development Center
Saifi High School - They won Rs. 25,000 worth of teacher training by
Ummeed Child Development Center
SM Shetty High School - They won Rs. 10,000 worth of teacher training by
Ummeed Child Development Center
Inclusive Champ - Sadekha Shaikh from Holy Star, Vandana Singh from
Bunts Sangha's, S.M. Shetty High, School & JR. College

Inculsive School Competition was a programme comprising of three workshops and
competition post that, to build awareness among teachers and school leaders to
understand inclusion and to address the needs of Children with Special Education Needs
(CwSEND)

Workshop 1: Sensitisation and Growth Mindset
13th December 2019
Attendance: 55 Teachers/Principals
Sensitisation Workshop: Participants experienced what it feels like to be different in
the classroom. The workshop consisted of activities designed to make participants
experience challenges faced by children with varied needs.

Workshop 2: Sensory Integration and Inclusive Pedagogy
16th January, 2020
Attendance: 53 Teachers/Principals
Sensory Integration by Inspirium Holistic Care: Participants learnt what
sensory processing is. How is sensory processing related to in-class
behaviour. Participants were taken through training on in-class activities
that can be done with the whole class to improve academic outcomes.
Inclusive Pedagogy by Sol’s ARC: Sol's ARC shared with the teachers
different strategies and interventions to support an inclusive classroom
learning environment. This included a focus on instruction, intervention,
use of different teaching-learning materials, and assistive materials that
make learning for a child with any disability easier.

Workshop 3: Burnout + Awards Ceremony for the Inclusive School
Competition
12th February, 2020
Attendance: 43 Teachers/Principals
Atma Session: This session was a discussion and introspection session on
learning and gaps within the education system. We summarised this year's
Inclusive school competition.
Burnout: This workshop addressed a basic understanding of what burnout is,
how and why it happens and what it looks like in the context of schools. It
focuses on how participants have experienced burnout and explore other
relevant and practical ways to deal with burnout. This workshop helped
teachers introspect into their own feelings and emotions as they experience
them in their role of a teacher, and beyond.

Growth Mindset: Participants understood what is a growth mindset and explored two
mindsets - Fixed and Growth, and how they affect our own and our children's
development. The workshop also provided the school leaders with some strategies to
help students develop a growth mindset.
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Gati's Future

Atma launched Gati in 2016, after having engaged with NGOs providing education to
children with special learning needs and disabilities (CWSEND) for several years.
The systemic challenges faced by CWSEND in accessing education are immense. Gati
was started with the intention of bringing together organisations providing
education to these children and trying to create more scalable inclusive solutions.
One of Gati’s core objective was to keep CWSEND students in mainstream schools.
Through in-depth discussions with our partner - Ummeed, Sol’s ARC, Gateway
School, Inspirium Clinic - we created a meaningful model which was able to:
Engage mainstream educators in the need for inclusive classroom practices
Engage mainstream educators in practicing more inclusive practices
Create opportunities for more holistic long-term classroom & school practices
Over the last year, we created an extensive 5 year strategy plan that would see more
than 20,000 CWSEND engaged in mainstream classrooms. On the cusp of launching
into a new phase of this project, we took a critical look at what was required for
Atma to be successful in leading this project. After much introspection, we concluded
that while the need for inclusive classroom practices was extreme, Atma as an
organisation was not going to be able to drive the next phase.
We have provided our partners in Gati with the strategy, tools and materials we
developed through Gati. We are confident that while Gati itself will not continue,
the investment will continue to be used and support other initiatives in inclusive
education.
We thank all of our partners, supporters and most importantly the teachers and
school leaders we worked with for their support and commitment to a more inclusive
world for CWSEND.

*Gati's last workshop and prize distributuon ceremony
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Credit Suisse Community Connections Programme
Feedback from NGOs

14

Projects worked on by

Total No. of hrs
worked

21

Credit Suisse
Managing
Directors with

213
495

13

NGOs

hrs by NGO

hrs by the Managing
Directors with Credit Suisse

Project completion rate

Partners

“It was an enriching experience as Rujuta and Rajesh were able to showcase
Karunya’s work in a better perspective which made us feel proud of our work.
They were able to make us understand the corporate perspective on how
NGO’s should pitch for CSR
- Clinto Francis, Manager HR & Fund Mobilization, Karunya Trust
“Dhiraj is very committed and is looking at long term goals and not short term
goals for our organisation.”
- Vineet Kharat, Peepal Foundation

Feedback from Directors
“Sukumar and I have spent time with the Life Lab team to understand their
offering, current challenges and method of delivery. We were impressed to see
the impact their teams are making with limited resources and the passion…
Lewitt and the team are driven by a higher purpose and it was great to see
their passion for the cause shine through.”
- Prashant Bhatnagar, Director - Human Resource
“Peepal Foundation has been very receptive to suggestions and we have been
having very open / engaging discussions. Thank you to the Atma team for
bringing in the expertise from the consultants. ”
- Dhiraj Saran, Directore - Product Control
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Atma's work during COVID-19
The COVID-19 outbreak significantly challenges children and families. Children
have been facing challenges due to social, educational, and economic consequences
that may have a negative impact on their future. Due to the school closures,
children aren’t able to access education.
The unprecedented times of COVID have created a big upheaval in the Social
Sector. Our partner organisations who run their education programmes in
government schools have had to close for the academic year abruptly due to school
closures. Due to the sudden closure of schools, our partners have had to rethink
their programmes in order to reach out to students at home. Since this has been a
challenging time for the economy, NGOs have been affected due to shortage of
funding as most of the funding this year is now redirected to meeting the
immediate needs of the communities. It's important that we support these
organisations sustain to help them reach their students.

Mentorship Programme
We are working to mobilise a network of people who can provide support to
NGOs in key challenging areas. The Mentorship programme will allow your
organisation to have the right processes and strategies to manage and cope
with the changing climate. Know more

Crisis Management Conference
6th & 7th April 2020
The conference brought together the social sector community, as well as
friends and partners from around the world in an open dialogue. Under one
roof, we discussed the issues facing our nation due to COVID-19 and possible
strategies as to how the social sector can become both aware of, and prepared
for these new challenges. The dynamic group of speakers provided in-depth
insight to actionable and practical tools that are relevant to this crisis.

Atma in the last 6 months has done a significant amount of work in crisis
management to support partner organisations in their immediate needs. We have
helped our partners raise more than 60 lakhs in CSR funding, supported them to
re- evaluate their programme to pivot them digitally and build systems and
processes to manage their human-resource during these turbulent times.

We collaborated with The Bridgespan Group, Arthan careers, Sattva Consulting,
SGA Advisors, Aria Advisory, Acumen and Dasra for this conference. We
received an incredible response to the conference with 1110+ sign ups and 500+
attendees. Know more

Future of Impact

"Get Future Ready" is the second conference from the COVID-19 Collaborative
that took place on the 28th of May. This conference provided hands on steps
that an organisation can take to start moving beyond the initial challenges of the
lockdown and start planning and moving towards the future. The sessions for
this conference were facilitated by Sahayog Foundation, Subu & Rakshit, Sattva
Consulting and Atma. We had 400+ signups and 250+ attendees. Know more

We started this collaborative by pulling together resources from across the social
sector on how we are all responding to the COVID-19 crisis. Through this initiative,
we continue supporting each other in responding through agile and dynamic ways.
The collaborative has had 3,000+ views and counting. Check out our collaborative
with ATE Chandra Foundation, Sattva Consulting, Dasra, The Bridgespan group,
Arthan, Sahayog Foundation, Acumen and Subu & Rakshit by clicking here.

Get Future Ready Conference

Emerging Needs of Children - A webinar series
Emerging needs of children webinar series brought together resources on how
organisations are currently addressing the emerging needs of children. The
series showcased live examples and tools from peers across the country in the
hope of operationalising important support to the children in communities. We
collaborated with Aakansha Foundation and Kizazi for the series with 200+
attendees for each of these sessions. Know more
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Note from Atma

Our heartfelt condolences go out to Mr.Sood’s family

Rahul Sood has been a founding trustee of Atma and one of our biggest
cheerleaders. Mr.Sood was passionate about our work and his absence in all
the board meetings and Atma events will be felt.
Mr. Sood’s striking presence has created special memories for each of our
team members and we will always remember him fondly.
The Atma family will really miss you.
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Supporters

Individual Donors

Ramesh Modi
Vinod Nevatia
Kshitij Kanakaria
Prasad Baji

Get Involved
Volunteer with us
To apply, send us your applications
at volunteer@atma.org.in

Make a Contribution
Donate today
To know more about Atma's work email
at fundraising @atma.org.in

Follow us

Atma Australia is led by Atma founder Hayley Bolding. Atma Australia supports
projects in India in multiple ways. They have helped Atma India identify and recruit
skilled volunteers for various projects. They have also supported Atma India's
fundraising efforts by organising fundraising events, crowdfunding campaigns and
aiding Atma India's international outreach efforts.

If you are interested to know more about Atma's work visit our website or email us at
contact@atma.org.in
www.atma.org.in
contact@atma.org.in
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